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YRd Sdaci-I19 ferfiics BHARAT ELECTRONICS LIMITED
R FATaY $ AN R TRPR BT IeH)
(A Govt. of India Enterprise under the Ministry of Defence)

T/No: 383/HR/REC/US/2026/ESM
a3 SIRY ®3 1 fafd/Date of Release of Advertisement: 27.05.2026
3Tae T & &t Sifad fafd/Last Date for Receipt of Applications: 22.06.2026

YRA Zaaeiad faffice @$ua), U TaRd SU-t T IR Sdaeiad B URd &t syl drdoHie

ST B T VHd F THRIR JUTd THey ¥ R srEiues Iat B Agd safd & Jrer av gif
BB AMaTHAT T, T TH PR S -

Bharat Electronics Limited (BEL), a Navratna Company and a Premier Indian Public Limited Company in

Professional Electronics requires Ex-servicemen on fixed tenure basis in Executive Cadre for

Unmanned Systems SBU of Bengaluru Complex as indicated below:

T faiem
Ual g7 fe i 01.04.2026
R 01.04.2026 FIIW |y
. g e EISIEIN]
g -7 SRE B SIHd CIER]] - ) Dot
Post No. | Reservation | Experience Eligibility Pay scale Locati ogn
of as on imtason | %)
Post 01.04.2026 01.04.2026
(Years)
aRy e YHI/arg,
RHOE /AR
SRIdT IIAA 15 | JfR HHRS
3-139) AN B | RAPR B D
(S AR | Ra B ,
JeX) 3 afew 30,000 - SURG
Senior 01 UR Minimum | Should bein | 50 Years 3% - Bengaluru
Assistant 15 years the rank of 1,20,000
Engineer post Junior
(E-1 qualification | Commissioned
grade) experience | Officer from
(Drone Army/Air
Veteran) Force/Navy

fPrieE @t saft - e &t srafy ude 5 aut ar Sifafiar (60 af @t emy), S it ugw o, afeETd
TR 3R URESHI &1 Saadhdrsll & YR W 15 I8 &1 3afdy & fog ghft|

TENURE OF ENGAGEMENT: The tenure of engagement will be for a period of 15 years renewable
every 5 years or date of superannuation (60 years of age) whichever is earlier based on individual
performance and project requirements.

RAfee dRgar - Jaga/AaRd SR, Sy I1/arg J1/A91 3 e T3 B a9 8138 § iR
AP U SRAISH 1 IS THGE & X T Hhdbd/Idiagdha/sade et/ RHchd/Abelad o
g's;/aﬂ%ﬁ 3 1T 1 FEwA a1 THpe B, ¥ S PR & UM 1 Snafit ol Sfeviad avar § Il
By
EDUCATIONAL QUALIFICATION: Ex-servicemen who are retired/serving officers, retiring shortly
from Army/Air Force/Navy with 3 years Diploma in Engineering or equivalent in Mechanical / Electrical /
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Electronics / Aeronautical / Mechatronics discipline in the rank of JCO or equivalent are eligible to
apply. Candidates should have secured PASS CLASS in the indicated qualification.

AR SFHT - T99 I A 15aﬁ$r&%?h?|?&|3ua

POST QUALIFICATION EXPERIENCE: Minimum 15 years of post-qualification experience as:

o Jgudl ISM, =H HdreH, m:n%am R, TrRn AaRru, THueas SR THSR IUFfAS guat
T & e Tgsid- wm&aw%aﬁﬁﬁm%wu@? ufiférd gd ¥ |
Drone-Trained Veterans with technical skills of UAV flying, mission handling, mapping, surveillance,
troubleshooting, SOP-based operations for MALE & SR Tactical UAV programs.

o IUMIA® guat 3R/a1 THUUES gudt OR SrMa|
Experience on SR Tactical UAVs and/or MALE UAVs.

o TSR, ATt giermr a1 S gdiemon & 2fird g
Exposure to certification, developmental testing or military trials.

o TP aTaH 3R Rgaer S &1 344 |
SATCOM operations and simulator instruction experience.

P fda=ur / JOB DESCRIPTION:
o TE I (THIMR), IHRS Judt (@erer Bear ~ 250 el ao-ameR Aofh) ok Aem S ddwifs
QT (THULTS) TR AFRRT gars are-l [@ud)) (FUH/Re & ded fadH Bt Rem Jfed
gﬁ;qwaﬂw iR wryTaRiadT YAfET H=A11) & Tiemon, TEoieRu, Wield R gRaa S8
I

To conduct test, certification, acceptance and operational flying of Unmanned Aerial Vehicles (UAVs)
including Short Range (SR) Tactical UAVs (operational radius up to ~250 km — Archer class) & Medium
Altitude Long Endurance (MALE) UAVs (including aircraft under -certification / developmental
configuration, ensuring safety, regulatory compliance and mission effectiveness.
« ST AR HUTAHTC eI ed 30 3T A W (Hdudsies) gar & § qudt Gard o3
Operate UAVs in Beyond Visual Line of Sight (BVLOS) airspace including abnormal and emergency
handling.

o ARG U (IS, LR UFdc (Ul), & T4 H S FuUT|
Perform duties as Internal Pilot (IP) / External Pilot (EP)
o IS R e, Uheror qaRdr drRicGaral 3R gl gwe= & yFT o
Participate in flight safety reviews, trial readiness activities and certification support.
« JfIRAPY, oI, ISH-uEdT ifreRal iR yaiear ufafAfdat & ary gH-ay 91 |
Coordinate with engineering, quality, airworthiness authorities and user representatives.
o U U-T1S TaTeH, Se foid veed [@asiud/Aeshm) iR fiRe
Support payload operations, data link management (LOS / SATCOM) and mission execution.
o IS RUIE, YRef xarast 3R gRare ufaferar duR &1
Prepare flight reports, safety documentation and operational feedback.

3T TeTeich T THUA URIETT SR UfbTTa ol HIeR TR |

Support training of internal operators and standardization of procedures.

gd afi ot ufart urrdar 39 UeR 81ft/The mandatory eligibility of Ex-servicemen shall be
as follows:
o YR IR 91 & Yayd % @ad dH Jmeft & o).
Ex-Serviceman from Indian Armed Forces (Tri-Services only).
o JHIOIG TRYeq0T Urgeie a1 3 IS UfRIere.
Certified Test Pilot or Qualified Flying Instructor.
o THTUA T 30t 3 HRTT & Ja uiRreror ufas (e I g1 =gy,
Certif_ication_m_ust be from a Category ‘A’ Indian Defence Service Training Establishment (mandatory).
o T 137 A =g7aH 5 auf BT UReErad IS SgHd 8l
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Minimum 5 years of operational flying experience in Tri-Services.

o IMU/AT & U H URETeH $T $Hd 8IFT d1fgd| (301 & =0 | 200 ¥/ 30 & ¥4 H 500 ©e)
Must have operational experience as IP / EP (200 Hrs as EP/ 500 Hrs as IP).

o THTONHRU/[AH T & T8 faHdH IS &1 U4 |

Experience in flying aircraft under certification / developmental aircraft.

o R&T Hl & forQ U |

Eligible for security clearance.

UAV flying, mission handling, mapping, surveillance, troubleshooting, SOP-based operations.

d At F e sazge faferer fFea 539 PR 8 /The medical fitness required for the Ex-
Servicemen is as follows:

- RiforeaT = ¥ farH / guat dasdl o forg Iuge|

Medically fit for aviation/UAV duties.

« TR-TTF 3O & Iy g 2P

Normal eyesight with non-colour blindness.

« RANIH FY Y i 3R 07T a Bt &

Neurologically fit with sound judgment and decision-making ability.
. 3fT/IUNT &1 Tquf HrEfEEs UM

Full functional use of limbs / appendages.

- fiTa/3ifipd fafea miier) & suR sifaw fafdar ded

Final medical clearance as per BEL / authorized medical authority.

T Ft fAf- ifed owien & mem § 9gq fHar ST &R 1.7 & Sigura # fafad wdien & sreoyfa
T MU Sl &1 WeTHR BTN Had Seuyfd ARl & -0d & HIgd ¥ 999 &1 A,
Y 3R WHE & aR H g o ot

METHOD OF SELECTION: Selection will be through written test followed by interview for the

candidates who have been shortlisted in the written test in the ratio of 1:7. The information about date
of selection, timings and venue will be intimated to the shortlisted candidates through e-mail only.

TG A HY I AFCS! Bl I dA arat 3nff 39 faqmu= & 3w 7 fife & srs-ars &% 3R
R U 3MTde U B! Hafdd G¥drasll & W-TTid Uil & 91 g oy |

HOW TO APPLY: Candidates, meeting the above criteria, shall download the Application form
provided as link in this advertisement and submit the filled in application form along with the self
attested copies of relevant documents.

3MTded UF & HI1Y YaUP / ENCLOSURES TO THE APPLICATION:
i. 100! H&T P 3w difeiesT / 10 Standard Marks Sheet
ii. Sfcafaa fawg o fswin siftrifet o1 Suged gHor-ua (&3l fewed omr-u 3iR Jier aR
3eh-T)
Diploma in Engineering Certificate or equivalent in the indicated discipline (Degree/ Diploma
certificate and Semester wise mark sheet).
iii. JaT o fore T JHIuT-ux
Equivalency certificate for qualification
iv. YT THI0 OF (I A1/ /AR | SRigfad gHr-uE ® wrfieu @) aiie, erfged g
B ARRG 3R & I B! BISd AT YR Ue WY =0 I forar g1 =nfgul
Discharge certificate (Army/ Air Force/ Navy). The discharge certificate should clearly indicate
the date of enrolment, date of discharge and rank at the time of leaving the defence forces

v. & o aigdr g U
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Certificate for Seniority in rank
vi. U= T O, 3fe PS8
Pension certificate, if any.

vii. afe Jarfgfy & g Fafsa € gd/adum Faledr @ sgdR &1 3y gHIuN-uE|

Post qualification work experience certificate/s from previous / current employer if employed
after retirement
viii. Ud /ARG I ¥ HRYfE B ufa

Copy of Discharge book from Army/Navy/Air Force.

ix. dabId Fgfad & YR TR 3MTded HR- ard AYSTRAT & fu- HRgfad &1 FHIfdd IRE &= gu
STCUD 1 T BT BT
For Officers applying on immediate absorption basis: Annexure I to be produced indicating the
probable date of discharge

X. A H IRHRI/GTY/ 3 -TRBRT AT H SRR AR Sl AeM@R & T80T 30 IaqH=
faiaar ¥ 'SR THIO-UF (UHSR) TR ST R AT 370 3Tdad Sfeid ATeEd ¥ SRifvd el
el afe snaeff wrft A wR A § 3R adH ASHR FHTOL-US/3HIRT THI0-UF TRdd B |
g g Fgfda &1 vdTa, 39 Uga U SR fUsa HelHl & 9 Uil URdd HRA1 i |
Candidates presently working in Govt/PSU/Quasi-Govt organizations are required to produce a
‘No Objection Certificate’ (NOC) from their current employer at the time of interview or forward
their applications through proper channel. If the candidate is not on permanent rolls and is
unable to produce the current employment certificate / NOC, the Offer of appointment, valid ID
badge and previous months’ payslip should be produced.

xi. 3 OB a¥l/3f. /31, . O/ SS9guy I & ded SHREU HT a1dT B aral 1affal &1 gem
TRIRY gRT SR FYiRd IRy @sarse & UehiiRid) § THT01-U3 URqd HRA1 BTl
Candidates claiming reservation under OBC (NCL)/SC/ST/EWS categories are required to submit
the certificate in the prescribed format (as published in the website) issued by the competent
authority.

xii. o fUBsI ol (@ iua) 9ot & d8d SMRETT FT GIaT B a1l 3T g WHR & Uy H W&
TIRIBRY GRT SR THTO-U TRdd BT 81T 3R 01.03.2025 &Y T 3P a1 oIRY 313, o el
e o TG Eias [l ST g
Candidates claiming reservation under OBC (NCL) category should produce the certificate in
Central Government format issued by the competent authority and the community must be listed
in the central list of OBCs, issued on or after 01.03.2025.

xii. TRBR GRT SR] U U S 3R B8, SIS A2, U HTs, dlex B1e 1S o1 ufd|

Copy of Government issued ID card such as Aadhaar card, Drivers License, PAN card, Voter’s ID
card.

A9 Ubo- Igd 3naffat &1 3. 30,000-3%-1,20,000/- & gATH daTAM H WA a1 STEm | ga aa-
F SATET 3T Y S TR U, A fhwran ol Srfaferdl & w9 § Jd da &1 35%, Hiawr ff,
Ifed s, e et 9a, IueH, W aur f1R aikemi o o ffdse gfawr enfe o=t & Fadl &
3IUR I Yool & M fby SIE |

PAY PACKAGE: The selected candidates will be inducted in the minimum of the pay scale of
Rs.30,000-3%-1,20,000/-. In addition to basic pay, other allowances like Dearness Allowance, HRA,
35% of basic pay as perquisites, Provident Fund, Group insurance, Performance Related Pay, Gratuity,
medical facility for self and dependent family members, etc., as per Company rules will be a part of the
pay package.

T 33T / GENERAL INSTRUCTIONS:
i, Had YRA ARIRS 3HTAGT B |
Only Indian Nationals need to apply.
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i. 9 UG P foTU TG B 9 Ugd, il &t ag YR o g o 9 fagmom & Sfcafad ueran

AMCS! Bl TP &
Before applying for the post, the candidates should ensure that they fulfil the eligibility criteria
mentioned in the advertisement.

i, (ITH/R Ss&guN/ U, (TATa)/3 /SIS & & gl U SR sder o Oiffid g &1
TG a7 URadd &1 SRIY WeR a1 i S|
Request for change of category (GENERAL/ OBC (NCL) / SC / ST / EWS) once declared in the
application will not be entertained.

iv.  3Mmde ot oyl §, FufRd urey B 78 8, sfawae srevd! & o 8, fo T #18 SRUT 9y IRt
TR W SATHR X U S 3R 0 Taie § Pis AR WHR g1 fbdT1 S|
Applications that are incomplete, not in the prescribed format, without the required enclosures,
will be summarily rejected without assigning any reasons and no correspondence in this regard
will be entertained.

v.  ongdf gRT sffde U § AU U fAaRur & MR WR wHiT 3R =99 faran Sme | Ted/St e R
3R faiTa o el e 3 W e SR e iR U rerdl /3 RiTa gyl SRy
& & foeht +ff uikom & forg fisua fomier =18t gl
Screening and selection will be based on the details provided by the candidates in the
application form. Furnishing of wrong/false information and inaccurate or incomplete
information will be disqualified and BEL will not be responsible for any consequence of
furnishing such wrong /false/ inaccurate/ incomplete information.

vi.  3gRfdl & U T 9y 3R WithT S-0d 3MES! BT MaRI® 8, o Ieeia 3ffde o | fohar
ST B 1 SiSua snaffat et 9o e fadt €-Ae a8y & for fonder e gnh
Candidates are required to possess one valid and active e-mail id, which is to be mentioned in
the application form. BEL will not be responsible for bouncing of any e-mail sent to the
candidates.

vii,  fpdt ot sl gRT Ue ¥ eifdie sfided Tel fbT O AIiRUI SHS SMdel & HIHS H, bad
AT a8 (0T 3MTde IR R far S|
Not more than one application should be submitted by any candidate. In case of multiple
applications, only latest valid (completed) application will be retained.

viil.  WIETHR & [T e fhT 7T S18<T Sardat &I IRG URgd B IR WETHR & RIM dh 3T-

M WR gU aRdfdd &g &1 Wiayfd &t STt
Outstation candidates shortlisted for interview will be reimbursed actual expenses incurred on
travel to and fro to the place of interview on production of receipt.

ix. gl &I Ul & Yol welt A H, YR B S S RN W, A SR SR U S B
St # digud &1 fAufg enalf w sifaw ok sTegart gi|
Decision of BEL in all matters regarding eligibility of the candidate, the stages at which such
scrutiny of eligibility is to be undertaken, qualifications and other eligibility norms will be final
and binding on the candidate.

x. 999 vufear & gt =Rl § enaffar sHfaw gift diwar ok 3HT Bt AW TRl B IR
HRA T 4 31t ot fafad e 3 forg o o &1 dig iR =gt ghm|
The candidature at all stages of the selection process shall be provisional in nature. Mere
fulfilling the minimum requirement of qualification and experience will not vest any right on the
candidates to be called for the Written Test.

Xi. SSUd 9O & IHT dRAA® SMaAdHdl & YR W SHUR < T foodd! ft AaFes, @am &t fafy),
TSl Pt T B gaa (E / SN / Shem) FT SfIHR JRfEd Wadt g
BEL reserves the right to change (cancel / modify / add) any of the criteria, method of
selection, number of posts indicated above based on the actual requirement at the time of
selection.

xii, Tl gl grr & S B ot STHERY fasue B Sfeafed arcst & sy Fe §, well/amd/aad
i & fopddt ot TR § a1 Fgfad 819 & w1g enaeddl &Y 3rdiepd fbar o Teba § | afe HLua
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Xiii.

Xiv.

XV.

XVi.

XVil,

Xviii.

ALY ERVEROGY SVDRA ROV o 3 T

BIS YIgT/SHHRI U gidt 8 b 3ide/3rg yousl/areu/amonsit # axifé 7€ dvgar, ergya 3R
DI 3= fIaR1 Il T/ /Y § SiR/a1 Yer/fdarur ot §isud & e § arar ST 91fey
o7, al fopdt ot =Ror & st 1 Rt R {3 o T g1
Candidature is liable to be rejected at any stage of selection process or after joining, if any
information provided by the candidate is found not in conformity with the criteria mentioned in
the advertisement. The candidature is also liable for rejection at any stage if BEL comes across
any evidence/knowledge that the qualification, experience and any other particulars indicated in
the application/other forms/formats/declarations are not recognized/false/ misleading and/or
amount to suppression of information/particulars which should have been brought to the notice
of BEL.
foreft +ff U F ya- TR BT SRGAT &7 R N1 ST $IE GE SR fbU 5 a1 i
grmaamﬁl:n, foralt oft fRuf & fopaft oft snaelf ot s 1Ria srivg A &1 SfIBR JRfgd
I
Canvassing in any form will result in disqualification. BEL reserves the right to debar disqualify
any candidate at any stage of the selection process for any reason whatsoever.
Yol gfchar Afgd 39 9709 & Sad ois ot fadrg, deR o R el & Ted JeR &3 &
S g |
Any resulting dispute arising out of this advertisement including the recruitment process shall
be subject to the sole jurisdiction of the Courts situated at Bengaluru.
e RIS F 3ralar 39 faxmu & fohdt 31 TRl § U=l &1 ReAT % HRUI Bis (ddTG Bidl &
I SISUA JaIEC TR S SHUSH ABRUT gUTa T
In case any dispute arises on account of interpretation of clauses in any version of this
advertisement other than English, the English version available on BEL website shall prevail.
Iufert faRTo 1 g+t e, wierur, aRRY, Ty IR 3fe SiEud Je9mEe https://bel-
india.in & "HRIX" YT W IUA BT ST 3R T H DI T G SR 781 B St
3nafigl ¥ 3Ry § fb & T Y 3y wEA & forg Faftd ¥ § dsdrge |
Any revision, clarification, addendum, corrigendum, time extension, etc. to the above
advertisement will be hosted on “Careers” section of BEL Website: https://bel-india.in only and
no separate notification shall be issued in the press. Candidates are requested to visit the
website regularly to keep themselves updated.
= Tifehar I Gafed o & Tt ooy / faRor IHy-99d R §150d &1 9918e www.bel-india.in
IR USRI/ U&H T e |
All further announcements / details pertaining to this process will be published / provided on
BEL website: www.bel-india.in from time to time.
§120d &1 U Aoied iR URexll Hdf ufthar 8 Sef 997 AFds gt @R ¥ onaeff o dvgar wm
TR 31 Ssud 39 fagmuq ¥ Ifcafad simded Yeb & Sr@rar Wl ufshar & fdt +ft =ror & &g
31 e gt AR AT LRI ST PR BT SFRIY g1 Bl ¢ | §H b daRM aral 9 SR
IR ¢ [ I AR HUAT & YA 811 BT a1 3 a1 3R Sisud & AoHIR & Tas J YT Bt
HiT B a1 QTS gRT 76T 7Y bt +ff are @ RTE 7 81 HEua U8 ey ard srf @
B arel el T & forw fSmieR T&i R
BEL has a robust and transparent recruitment process where the selection criteria are purely
based on merit of the candidate. BEL does not demand or charge any fee or request for money
deposits at any stage of the recruitment process other than the application fee mentioned in
this advertisement. We urge job seekers not to be misled by any communication made by
fraudsters purporting to be representatives of our Company and demanding payment in lieu of
employment in BEL. The Company is not liable for any loss that may ensue from such
fraudulent actions. BEL reserves its right to take legal action including criminal action against
such fraudsters.

Page 6 of 7




XiX.

T Wengt oelmear
fafdrad wR1 gon Sffded, SR Ifcifed W-Tegifbd URifies gxddel @ il & I, A
IfcaRd Td R 22.06.2026 TR 1 ITY Ugd WS URe & ATeOH ¥ UgaHl gy, ol R * guyg
THERg & fore aRs wer® Sifiddn (3-1) Ue & forg sirag" foran 81 -

The duly filled application along with copies of self attested relevant documents as mentioned
above should reach the below mentioned address by 22.06.2026 through speed post super
scribing “Application for the post of Senior Assistant Engineer (E-I) for US SBU"” on the
envelope

JU TS (A1.H.) T TS U / DEPUTY MANAGER (HR) SC & US

YR gaaci e forffice / BHARAT ELECTRONICS LIMITED,

waﬂw / JALAHALLI POST,

STTSS - 560013 / BENGALURU — 560013.

e U wa @ sifae [ 22.06.2026 |
Last date for receiving the application is 22.06.2026

T @ Weifta ue & forw 59 Yud HR IHhd © -
For Queries related to the advertisement contact us at
-Ad e-mail: hr_scus@bel.co.in
¢TI T Tel. No: 080-2219 7692

koK kokok Kk k k%
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