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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF PERFORMANCE
ANALYST (PHYSIOTHERAPY) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI’s
main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in
international competitions. It has international standard sports infrastructure spread across the country along with
trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. MR 04 TS BT 3Hafy & forg HfaaT semR R wet faseiwe (Feforaidndt) frafda & o um, 4
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as PERFORMANCE ANALYST (PHYSIOTHERAPY) on contract for maximum period of
4 years. The details of the post are as under:
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**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT
PERFORMANCE ANALYST (PHYSIOTHERAPY) BASED ON ACTUAL WORKLOAD
DETERMINED THEREBY. The place of posting will be on All-India basis in the centres where SAI schemes
are being implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR
ANY SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES
WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE
FINAL SAY IN THIS REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the
reservation for various categories will be applicable as per DoPT OMs issued from time to time.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5. aﬂaﬁﬁqﬂ & 1Y Helf 3R HrgT & mﬁf U 30T %: http://sportsauthorityofindia.nic.in
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The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 27.01.2025 (10.00 AM)
¢ Closing date for submission of online application: 10.02.2025 (05.00 PM)

6. YRy Hiasy § Ieaw g1 areht TR Rigd! &1 1-A & forg o1 9 Bt orafy 3 oy wefteme:=h arat
Sufiear] & fawaia 39d 9 R Tadl 81 HREW & U fSF1 H1E SR 9d1U Od &) € 34 31 HAFR
& B 1 4T =1 13 SR Iy et +ff v 3 faqmom 1 arow R & Wt ot qRfda wear 21
"-f?ff'% Haeh fodt ﬁuﬂasfc‘m recruitment.cell.sai@gov.in Wg-ﬂﬁﬁiﬁﬁ%l

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI
reserves all the rights to withdraw this advertisement at any time without assigning any reason. For any
recruitment-related query, e-mail: recruitment.cell.sai@gov.in
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JOB DESCRIPTION:
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Position Job Description
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Refrarayd) o aftra & & o aififes adiaror drom dar @ franfe -deh i
TIEIPIA FEid BT AR T B NSRS UIEd TR 3Uas BT THaor
ANALYST o TREOr RS (FOP) W ufiar & HT A SR Prat IR fEenfeat B adteor
(PHYSIOTHERAPY) TICDiel & TR & TSGR 1| BIFY/IRET B HTLIHAT b HTHR e
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o Tyhie AiteReT Red (AMS/NSRS) &1 WaA ST R 39% Fafaq I9a &
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o efUd & & IuaRvl T FEH AR I HATI
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o W& e & fore An o) ufdiféa
o Wenr 3eT 1 fivaur S o T8 FrE/NCSSR P aa R vaE/er
WHIHY Fewe & wry == & o wqa &1
o aftd & § IRy ® grrgE &
«  NCSSR e, 318 Wi fewre, @ fagm vy, &dta wgw oiR/ar sAl &
WEIG¥® §RT 9y Y feft 3y oo Y g1 3T

* Provision of comprehensive sports science support to multidisciplinary
individual & team sports.

* Formulate the annual testing plan for relevant discipline. Carry out the biannual
Khelo India Protocol assessment & uploading the data on NSRS portal. Training
the team for execution of testing.

* Attend to the training at FOP & Briefing of testing protocol to Coaches &
Athletes. Follow split duty timings as per requirement of
Coaches/Administration.

* Manage the athlete monitoring system (AMS/ NSRS) and guide the process for
optimal

utilization.

» Management of resources & lab of the relevant discipline.

® Management and upgradation of the equipment in the relevant discipline.

* Briefing of testing protocol to Coaches & Athletes.

e Training the team for execution of testing.

e Interpretation of testing data for further discussion with the Coaches/ Director
NCSSR/ Head of Sport Science/ High Performance Director.

e Contribution in applied research for relevant discipline.

* Any other duties assigned by Director NCSSR, High performance Director,
Head of Sports Science, Regional Head and/or Director General, SAI.

AT 11 (TABLE-II)
Al AT S:

ELIGIBILITY CRITERIA

A divgan o aifsa s e
foblt e T farferemera A & feRmdRd & e f3f gpT) a1 wHaEe|

Educational Qualifications & Desired Work experience: -

Bachelors” Degree in Physiotherapy/ or equivalent from any recognized University/ Institution.




rewof}: srgya a3t firr sre o 3z sravaw Reifdre givgar git w7 & arg EIde R Tt
fieas s/ e FTNIT B @t B sy F &y & 7871 AT e

Note: Experience will be counted only if the same is acquired after the completion of Essential Qualification.
The period of Ph. D/ research/ fellowship will not be counted as an experience

feruquft .

o 3ifaw draar geft Faw WemTPR F U il T il R aeria Brh

o ARe FE: 17 wF g & Faa wereR A Idivl @1 € sifom w5 B gfp T B 21 WeneR
IHIGART GRT U 3! & STUR TR 3 A Afe et duR 3 St

o IR B SRIHR TE01 HRd THY ST Gt H SEATAT TR A 81T SF-IT UTEelT XE Y & et |

NOTE:
o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE BASIS
OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

» THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF PHYSICAL
JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. FS7t wd i arfereT: sryeile Rre g wH U3 @) R drvran e FE A e wieR @
fayfaeera a1 s wten ey grY o fsan s =Ry

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority (i.e.
University or other examining body) awarding the particular qualification.

i. Pl gYa:
WORK EXPERIENCE:

BTH ITHT T A1 HIA AT G & Frafifad o1 WP ©9 @ Iead 141 911 u:

DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING:

%) WFAWIA T ATH (NAME OF THE ESTABLISHMENT)

=) W Wi R/ARSal TfUeR & gwaiar S 916 # 396 mer 9t fRufy Wy wv
¥ arg 7§ &'l (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

) S T B 3afly RrRrd SRR 7801 3R ST 8193 31 fafy S@f@a 81 (URATION
OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING
SHALL BE MENTIONED.)

w) fory & o Iwfigar A 1 fasar § ar wfawr # Ry vg w fArgaw A1 (THE FIELD IN WHICH

THE CANDIDATE HAS WORKED OR THE POST HELD IN THE ESTABLISHMENT.)

i, Y XTAV:

OTHER DOCUMENTS:

&. o fafd &1 UAT: SNYR HTS/2Hd! Ha P 3 Aferh1/aRdl BT B 3id a1

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@. B & YRIUIC THR B T BIET (One recent passport size colour photograph)

9. mﬁ%mﬁﬂ%ﬁﬁnﬁﬂﬁﬁsﬁma@ﬁﬁwmm%mmmﬁw
KT

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the

application is liable to be rejected) ? n :



10. B AT I TP 8: A Pad I HRAT TR & SrHfd il e S siraxgs Jafos
A SR JHraRaes BT T (GO & aIfiaT. 11 R Ifd 8) & THee) &l W ad 8|

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-II).

i. ORI dofieur AR T A & a6, IEGar &, - 3 M w9 & Fefafa qwed
TS P BT | W-TAIUd ST YIS IRy & 3Uaire H- giil|

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. SEIIaGl H1HH Y UEI’TR'% (The order of documents is as follows):
E Gnﬂaaw 1 faaRur (Candidate details)
@. o fafd 1 SXAaT (Document for DOB)
. FdDIaR S BT 3 AMNBT (Mark sheet of postgraduate degree)
¥. HAdIcR UIeamH o1 St yam.ua (Degree certificate of post-graduation course)
g, e (S0t 3t siw arfere {(Mark sheet of graduation degree)

. Hae S yAmE (Degree certificate of graduation course)

. P 34T e HIE 8 (e SR T80 B auT Srdned e @1 fify siftha g 1R
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

2. JdiHay sifoq YITAT- WHIUT-UA (Latest Last Pay Certificate)

T 9d IJuaied &1 gad 9 9 W'Ia\__ﬂ, afe a'ﬂ% E?fl (Documents supporting sports

achievement if any)

iil. AT @Y yrEdiwar g e 3 e o @ve @ Ieiiear W@ uavH w R el @
| HIRAWT 39 3T THIVI-UA Bt SRAPR B 1 PR Geféd Tadr 8 ol S Idre ¢
IR Wt favor yer 98 Fva &1 e gRfda w7 & R deuse e em feu o
THd gl
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH

DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links could be
provided to ascertain genuineness.

iv. IEGIRI B SWIad THGS! B YR TR HI&ThR P AT Ferram e | S/, urrar A s) &t o
&1 Ados I8 el ¢ [ IFiar & QTR R =R favar smam |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. SHiCaR] 1 g8 e T@ 91t i 3t Iriteart gt ol F FRufa umrar sdf o s &
e gt axg 9 sfaw g1t | A, AT R | Ugel a1 491G H ot +t wR & e W, 98 uran o
2 5 3 umrar Y et ot o ) g1 i vl € Y ST Iteaniar MW gRT <& R & s

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it
is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SALI.

e Tufa Suftqart 1 SRR o1 #3d THy Jmde A SRR o wTor o wRga #R g
FTEHR TG0 HQ 9T HTIRIP FATVI-UAT 1 e U Tegd o Hea W Swigar ¥ +2 § sath

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD
TO CANCELLATION OF CANDIDATURE.




1. 79w ofR = (TERMS AND CONDITIONS) :

1.1 SH®E: 39 Gede Ry o1 e ar oy & R g df¥e 3t safy & b of vy
T YA a1 Tafd IRfieaR gR 30 R @ At ot o e orafl ¥ wedt  ue WA @
TR SR TEI foba off Upar & @S e ol ft e B et ®) 1 T wafa Infear
TR S S asR U oM a1 9afd Iwficar &) dfder 31 fxdt it v an foreht ot oy
1 I B4 1 it 1} e & PR o1 S uTe oA W, RO gafagR, Fded! &1 ATuRare],
R Hraw gr1 FRufa ¥/ o pereR Wit B, frad @ufa Suftear 3t
T ST @ i Wfde B e ot g e & depra g @ o s

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated by
giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice period is
not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety by the selected
candidate or in case the selected candidate is found guilty'of violating any terms and conditions of the contract
or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised absence and
such other misconduct as may be determined by SAI and prima facie established against the selected candidate,
the contract will be terminated immediately without any prior notice.

112 g W91 Td A9 (Age Limit& Salary):

RERL gt | Rfda ailve daw«

Designation Age Limit* | Consolidated Monthly Pay**
|

wexH favdws (eforarayd) 40 Years | Rs. 60,000/

PERFORMANCE ANALYST

(PHYSIOTHERAPY)

** FAFIT Yl & [T FTAE IR RErgware (Aafia 37 s . 60,000/-
** The initial remuneration for the present recruitment shall be fixed as Rs. 60,000/~ Only.

W%#mﬁmmimm gaw! oie gwdl @ walta gafigart we
Y &1 : -

F) TG IATUH- ST J19 . 19017/7/79-R01(@) &A1 30.11.1979
W) ofd YHI0-T3-
e/ rgferd oH-wfa/3m st arf -
1 . 36012/6/88-TdT (3,571, f&ieh 24.04.1990
PIIAT FIUA . 36011/1/2012-RT (3RF&) {1 14.03.2016
BT J19 . 36036/2/2013-RdT (ARFEE-1) &A1 31.03.2016

Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

YT @l ATV (SAl) # @aT 7qT7 He aret dfwid) &1 371 #ar B Jalt & THT I A ge
war &1 areft

Age relaxation for individuals who have rendered service in the Sports Authority of India shall be granted
equivalent to the duration of their service in SAL

3t e 3 6 Faw sepa/ 2 when § oof w=ifafy & wfer @t sreh siftrwan sy
B TUMHET TAGA U3 T B B URIHS faf & AR i e | M




Candidates should note that only the Date of Birth as recorded in the Matriculation/ Seconda
Examination will be accepted. The maximum_ age limit will be calculated as on the opening date of

submission of applications.
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Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS /Service
Tax Certificates, as applicable.

I W ;- FTEWR TGV HA T1 ITH1 [T 811 W s I W/ +ar wierd =721 g | 590
@ T, SMaritg WM, dTg/aRaeH, Afdara ©id, fifden gfd, aem fawmr e e wadh
TR SR o 4 e T &

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. No
other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

da 13- Tufa snaffal & ord e # AR aten @t arelt qur srafie aften & sner
R I70! do gfe W faar frar s yRedta @ mitexo gr1 FRuifa uftar & sgaR Raifén
ISR SR Tefien iAfe gRY & 1 RmIRE & 31UR R 7% d P1 Al 3a gieg ar e

Increment: Performance of the selected candidates would be continuously reviewed, and their increment
will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid down
by SAI, will be applicable.

B2 :- TR THIGIR TS QUi 18 2.5 371 91 aR A gl & eher o, oo vem witert &
T4 3fATGA & i S SMUR IR s Hoie oy F 3t ge1 oA el aril | 39 3redl, T
HEM aF &1 ufRufa & famr ulkefire & Ao gear 81 quiiy, sqawnfie e, ufkiecr ofe
¥ fore srareRY ArEEl 8, geifHeRe YrRaWT §R1 39 Xd § ge & o Tehdl 8 | 39 Sy Afgand
97 3R ASAIR HATTT GRT TRT 36012/03/2015-THTH-1 f&A1F 12 3%d 2017 T @i (e
AT, 2017 & SFTHR AR HTHTR % 70 U 81 Thell &1 W1y & T b as # Sged gel
wam@ﬂaﬂuﬂﬁﬁmaﬁs@r&nﬁﬂﬁmml

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumuiation of leave beyond a calendar year
on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be relaxed
by DG, SAI. Apart from this the women Consuitant may be eligible for maternity leave as per tlie
Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment-vide no-S-
36012/03/2015-SS-I-dated 12th April 2017. Also, un-availed leave in a calendar year will Iapse and-will
not be carried forward to the next calendar year. . JRpp—-

U1 H1/2FP M aaquﬂmﬂ?ﬁaﬂmé?azﬂﬁmﬁmﬁm
el & SR, S HrEW (@ dad - os)ﬁw&rm?ﬂaaﬂmﬁq‘fqimaﬁ% ‘cﬁw:sﬁnm
SfUPR SrgAd I

TA/DA: To undertake domestic tours subject to the approval of Competent Authdrity: -

The entitlement to TA/DA as admissible under the rules as applicable to Officers of equivalent level in
SAI (pay level - 06). ;

-

Wﬂ?ﬁm m@maﬁm%ﬁi Wmmmwﬂiﬂﬁ%a’twmmm
%ﬁawﬁaﬁmﬁﬁaﬁm@rﬁﬁﬂﬁﬂsmmuﬁwﬁwém%l

Relaxation: DG, SA[ where DG SAl is of the opinion that, it is necessary or expedlent so to-do, it may
by order and for reasons to be recorded in writing, relax any of the provisions of these rules.



11.9

11.10
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11.14

Tafd Infiear @ A RaféT sftier grT a9g-99g iR 9 T g+ ddea AR Rrdeial 1
fde o3 grm Ut g o R ot 3t W & SuR Fdat SR Rrdarial &1 fdge
DU S IATET, Feied!, raear R R sgawn &) HEw gR1 307 {FdaTuR fo o1
HRUI AT 3R AR P G ¥ 31 agaraaiid fFar o goar g |

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be changed/altered
by SAI at its sole discretion without giving any reasons thereof and without causing termination of the
employment.

Tgfa Inficar & Rafdn sfttert grr FRuiia smaxasmd & g1 HA & o smawadar & snuR
R U SYE 0 &1 UTeH SR 81 | 39 Sraal, gafd snadf &Y, afe smavge g o, fae
farst sifafkad uiftsfiie a1 foredt vsR & T &1 aran fav, wmrg ord fiawl ofk wrd 9ef & o oft
ol HA & for a1em 811 g1 I Prgfa qufeieres eimeR o Bt au wafra Sefiear &1 v
& 1Y WA D1 1Al S SR WS & TR By 9 HRAYR TgU A DI A 7! &t e |

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties beyond
normal working days and working hours, if required, without claiming any extra remuneration or any kind
of benefits. The engagement would be on full time basis and the selected candidate will not be permitted
to take up any other assignment outside the organisation during the currency of the contract with SAL

AT IHITER U SR qu T WeEd § 99 fawiy, wwte, Feite ok e a

foreTieat & fde  fobelt +ft 9@ & forg Rriter g sik ofe ag ey ura oiran &, ot 3@ fder

&1 A eera /1 S| g snadf YRt Sa witeror & Saial ) @ dar R &

3t 1 w1 et 1ft SeraR a1 gafasR & Amd & &1 % e Rifad ok smRifte wrdarg

;ﬂfﬁqﬁmé‘rﬁl T SR & gURivd @ W T, (3R Fam), 1964 BT U BT
1

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found to
be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

AAEHAT F YR W, HIRAWT US| FAgfad 3@ & Hfiar yra & 5 oy wm R wmiaid
R ol &1 gg Wy forar wran & b T IR depTal 9HTE A {51 o Sadr & a1 59 9ey o
yrRy &1 fAvf sifew #mT s

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION
OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

faer B 3rafty THTE 81 R fdeT darTd UHTd 8 Wd: 8 JHT g1 S |
The Contract shall stand terminated automatically upon expiry of the term of the contract.

TfAd IHficar & i e #t FRaR FARe/adten @1 sl ok afe S o R
e Tef urn T A 1 (Up) HIE FT1 W A I1 39S AW H 1 (Uh) HIE BT UIRYHE A F
yTd fa 1 PIE RO 9q1¢ e GAE FR & St

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason after
serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

Mg QA BV el B Faw https://sportsauthorityofindia.nic.in/saijobs fiie & weow |
SRS e BT gr ma{wmm@rmmﬁmﬂaﬁmmw@
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HOW TO. APPLY: - The, candidate " has to,. apply only enline through the link

_ https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be
accepted and summarily rejected.. Before registering/submitting applications on the website, the
candidates should possess the following:

ve Ny
.- e

Ay €A oY SifTaTSA e UF A o6l @ 75 &-H Sreel. el Uibar gl 1 e ek et
MR T TR Gl b T oA & TG HUD! Ael-3MEe! H HIS dgad Te! foar |

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

SHTTATE 3MTAG STHI PR GHY W-JAMUd SIS TSNS B il (Self-attested documents to

be uploaded while submitting application online) :

S fafd &1 TATO: STUR $1S 104dT/12dT BHéf BT 3 dIRABT| (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. MAg® eifdrs Argar T4 3JHd UHIUYH | (Certificates of essential educational qualifications

& experience.)

3. UNUR R &1 3 Brel eﬁ?mmaﬁﬁr—raﬁnémﬁl (Scanned copy of passport size

color photograph and signature.)

4, DERSE WORAATT 61 H BH H P AAA H I9P daAH e | st TH-

T3 B} W B ‘T% Ufd| (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. Faran sifaw HITATH UHIU-UH | (Latest Last pay drawn certificate)

13.  STAE U e ot Sifew ff¥ : sifems amdgA s o1 faarur i e man 8-

o SIS 3Tae Wgd FI 1A 27.01.2025 (10.00 AM)
o SHAATS M JT HIA B 3ifaw fafd: 10.02.2025 (05.00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below: -

¢ Date of Opening Online Applicatior: 27.01.2025 (10.00 AM)
e  Closing date for submission of online: 10.02.2025 (05.00 PM)

14, TrgRgEr:

CONFIDENTIALITY: | W
141 f3e & ERM, 98 YHa § i T Seiiear &t uRares & e meayyf f3ftm Mo
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TSR I B! gnft 3R -3 WfeT & ov Iavaiiadl & [T B g Tl Mg
R §, e it T &, R, wiRieror srer, Saga=ha safdaa srer, W g, weel=
fzawor 3R faredt o wycite s e udiemn 3R ufkierr S1er, sraamy iR fadia SHeR),
TEA S TP R yUTE, Wit ok aew-ie! Torhfoat, fgom Torifoat, smoR e o
3= ¥ ST TN B ol & o "ToH1a SFe Rt S5l ol g |

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & finarcial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as “Confidential Information”.

Tufd Safamdl S S0 Fefod! & arediad fdg & Heitr H Ga MSR &1 gd Wiepla & fam
m?ﬁmé@ﬁﬁﬁ?w@maﬂﬁ,mmﬁmaﬁ,mﬁ@,mMW
e & A8 W A T 39 T T S P31 Bt 3gufa 7 & ot of P e, 0,
TRV, 39 B & 1T % &Y H Toiid et oft STeaTdt 1 Qo e mite R &1 qafgafd
& for e &, O T fareht oft Soetem & faeg Pl & T& BRAR P S| qTY,
afe; Tafd gl HrRA gRT AT 7T YRR & Sredl FIS Ui, A TSI HIA1 a6
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T B TSR TEIRE BT e 2, A T gam mie R & Rt ek T R F e
B i o Thar g

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same cab be carried out only after
obtaining written approval of the Competent Authority.

143 g 3 ol F R, FHER URdig fiehe Mohaar s, 1923 ¥ wraurE %

- et Y ok Frgfa 3t 3rafll & SR 39 gRT T hd &1 71 $18 ff STHERT et U8 afa
P TS FaTg S S & fore orfdiga e 81

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

144 TG FHAR foreht ot amret & <Rl o ufafAfie o T O wems T € e, S YRA ga

TSR0 3R WRHR & R & ufoga &l

"The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

3 914
OTHER.CONDITIONS:

. U1 IRTCaR] Bl U 3MdeH! @ Rife 3Ha iR Tt faaru & SyR W Sia/aatd =t

foar STt SR mdee &Y oUW % T W AR P Ty o Se |

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

. U, 99 3R Frfaa & waifta ft ama § wre @1 Rofg sifam g oiR g8 it ufieari

TP BT 39 S8 H YW gRT [t +i snarde a1 weR R =R 781 favar smem)

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding upon
all candidates. No representation or correspondence will be entertained by SAI in this regard.

. YR B TR0 (MR & U {71 15 SR same fardht +ft wov W faqae eivvar o= ufdan

I TE YA B VPR WA |

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

. Tt o+t faare =1 fRufa & AeTfdwre, ram sifaw miter g1

The DG SAI shall be the final authority in case of any dispute.

T aRE 9 Y SR W R 3R 36 916 | Fafta e o1 W) sHal & ®Y

" %%mmmmaﬁmmmmmaﬁmqam

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of a
government employee.

. MR A ASHTR | Feiftrd 1g i gereAareil ool o1 Sfarerdl & AieR & siefi= grfh

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

. YRAYT H ATl B! 41 A W §U, TP U SR e Siaen it Ues o &1 3rafdl & fow u g

AR YT F TY YR WHR gRI 13w T et o GroraiaiorT gRT s9@T Sgan et o
el & | MR & U {31 B1E R 7a1g A7t 1 7E 3 1 PR JRia T@ar
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Owning to the requirement in SAI a panel shall be drawn which will be vahd for a period of ori€ Year
and ¢an be utilized by any SchemefprOJect funded by Government of Ind|a along Wlth SAL SAI resenaes
the right to cancel the panel without assigning any reason.

.w#ﬁuﬁ&mm@m@@qﬁ,uﬁﬁéamu@mﬁﬁmwwml'

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

- fardt +f fare ) fRUfA A, A5 R e F1 3G TXH0T A8 AHT AW

In case of any dispute, English version of the Employment notice will be treated as valid.

s 3 A Ted Seiiear B U g o T Iy 6 @ R A iR @ ura

) R IR &1 S ITHIGAR BT Il I G Ag] DR §, S8 Hal/aae & e off @R F g

BRI o bl 5|

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

frufiad gea & 7 R ard o srquf/emanefia o1 siaxaw divgar WA U, A THT OF,
are/RyfaeTer ot sigmarfes Bt ufa 3nfe F o smde vl v faar =7 fovar smerm ok 3%
IBR R g S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

u@muﬁfmﬁmmﬁaﬁwﬁafﬂmamﬁﬂzaﬂ%ﬁmmﬁmm% afe
HTALIHal ol ol fae 1 B enern Aifew ot fbu|

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises
without issuing any further notice or assigning any further notice any reason thereof.

Yy 1 fufg sifam g SR 59 98, & e faht off srdter wR e =&t faman smam |

The decision of the SAI will be final and no appeal will be entertained against this issue.

HUTT 3 B 3UST F forg Fafig w0 F s $.99 spde 8|

Please do visit your email account regularly for further updates.

AR ST TF QATUDR (APPLICABLE LAW & JURISDICTION):

TgAT IHCART BT e HRA TR & ST & HTaR SRS 3R TR g1 S gaf -

a{ﬁ;ﬁl@m IR Fafd Iuficar fawh +f faare & Fuer & i el @t sreradl & o aier &
K r

The contract of the selected candidates shall be governed by and construed in accordance with the laws

of Republic of India. Both the parties i.e SAl and the selected candidate shall be amenable to the exciusive
jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith.

fRwuft (NOTE):

1.

H3aT Ua & fory B aH BTHFEIT4 T & S 5% 4 Rl 7 5T 1 ot 787 agran o) 3%e5
T JFHIGAR 39 T G 4 17 3 GFA & & He¥T [avcivs (o) &7 95 a9/
IR & Tiaa 7 TR & a5 o o i I & E?P—rraz;ﬁaam?am?m#sggaﬁ
TG & F15 (e o} Tae 5 qg q¥ & 76 @7 &1 76 % Gabel § AR HI@wr d quf

R U8 & [39g 7¢ el a1 Go @1 6T Gach) 8 761 1 81 ol Tl 81 T& el 7D 14 (THH
&1 HRBRY A 15 & Rigial & e uv o= 7 g, i HIedr 7 I 92 & Y
T/ 617 & forg Fo 5 a3} geficart &t e WWWWWWWW

R Y1 & Tge AR g A T A A dwa e .

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE
MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF PERFORMANCE ANALYST.
(PHYSIOTHERAPY)MAY CONTINUE TO EXIST EVEN AFTER T. HE EXPIRY OF CONTRA CTOFT. HE



o ¢
SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT. CLAIM CONTINUATION
ON THF POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND
A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & AKTICLE 15, IN ORDER TC
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB
MARKET TO GET SELECTED FOR THE SAID FOST IN SAI AND THE EXISTING AND EX-SAT
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

YA T TR & T BRI & SR, T8 e GHIa=T 3 13 HIGHT 7alad 3afiZar &) 717
amﬁmmémmmwwwmw%mwmmww
Tl 7 3% 7%l & [ glafgdd & GHaT 8 Uiy 78 @y [B97 7l & 1 01 HE
m&wmmmwmwwm#m@ammﬁ
TR FTIHTCT 7 [FET BT §HGI 7] GG/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY
LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING
PROGRAMMES .FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR
FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR
AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS
ADVERTISEMENT.

BT Wﬁﬂ%#mﬁﬂﬁﬁ#&&#&?ﬁﬂﬂ##ﬁ% mﬂﬁw-sﬁ?wﬁaﬁw
GO HTT G ST /el ST 7 4177 07 & @R Tl ey ok et 7t ey @ G HrT i

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE
PARTICIPATING IN THE RECRUITMENT DRIVE.

2
SUIAG® (DEPUTY DIRECTOR)
W& (RECRUITMENT CELL)
& BTITISAI HEAD OFFICE)



